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Get the Facts on Paid Sick Days
For the future prosperity of all Texans, it’s time for Texas lawmakers to support the backbone of the Texas
economy by supporting working families. Across the country, cities and states are expanding access to paid sick
days so that workers don’t have to choose between economic security and taking time off work when ill.
Approximately 4.3 million Texas workers – or 40 percent of the total workforce – lack access to paid sick leave.1
Even in our environment of low-unemployment, the market has failed to increase access to jobs that provide
this basic protection.
Paid sick days promote healthier communities, support our economy’s lowest paid workers, and build a
stronger, more competitive economy.

Source: Institute for Women’s Policy Research. “Access to Paid Sick Time in Austin, Texas,” (July 2017), “Access to Paid Sick Time in Texas,”
(March 2017), “Access to Paid Sick Time in Dallas, Texas,” (May 2018) and “Access to Paid Sick Time in San Antonio, Texas,” (May 2018).

FACT: Paid sick days make our communities healthier.
Paid sick days increase the rate of preventive medical care use, such as regular checkups with a primary care
physician or annual flu shots. Workers with access to paid sick days are 29 percent more likely to stay home
when they have the flu than those without.2 Workers without access to paid sick time are almost two times
more likely to forgo care for a family member and three times more likely to forgo treatment for
themselves.3
National paid sick days policy could save over $517 million annually in hospital emergency department costs
to public health insurance programs such as Medicare and Medicaid.4

FACT: Paid sick days help keep kids healthy.
A lack of paid sick days harms Texas children. In Texas, 60 percent of children 12 and younger live in
households where all available parents are in the labor force.5 Parents without paid sick days are twice as
likely to send their child to school sick.6 When sick children go to school, they’re more likely to spread
illnesses to other students and their families and less likely to succeed in school.

FACT: Paid sick days are critical for victims of domestic abuse and sexual assault.
Survivors of domestic violence are at an increased risk of harm during and shortly after separating from an
abusive partner.7 Sexual assault victims should have rape kits completed within 72 hours to collect
evidence.8 Both Austin and San Antonio ordinances provide for employees to use paid sick leave to seek
medical attention, seek relocation, obtain services from a victim services organization, or other needs
related to an incident of victimization from domestic abuse, sexual assault, or stalking involving the
employee or employee's family member.

FACT: Paid sick days improve the economic security of working families.
Workers across the country without access to paid sick leave are three times more likely to face financial
instability.9 For the average worker without paid sick days, three days of lost pay is equivalent to their entire
monthly grocery budget.10 Additionally, people with no paid sick leave benefits are more likely to experience
food insecurity and require cash assistance, child care subsidies, and Supplemental Nutrition Assistance
Programs (SNAP) benefits.11
FACT: Paid sick days create stronger, safer business environments.
Texas businesses depend on a healthy workforce to succeed. Nationally, working sick Americans cost
employers $160 billion annually from decreased productivity and unnecessarily extended illnesses.12 Paid
sick days reduce the likelihood of workplace injuries by 28 percent, saving companies money on health care
costs and protecting workers.13
Additionally, paid sick leave helps keep customers safe. A report on the Houston-area restaurant industry
found that 74 percent of workers reported preparing and handling food while sick.14
FACT: Lack of paid sick days hurts low-wage, Hispanic, and part-time workers the most.
No hard-working Texan – no matter their race, ethnicity, background, income, or occupation – should have to
choose between their health and their job. Unfortunately, there are large disparities in access to paid sick
days, with Hispanic, low-income, and part-time Texas workers least likely to earn paid sick days at work.15

Source: Institute for Women’s Policy Research, “Access to Paid Sick Time in Texas,” (March 2017),
https://iwpr.org/publications/access-paid-sick-time-texas/.

The inability of local elected leaders to raise wages makes it even more important for them to enact other
standards like paid sick time so that low-wage workers are not forced to choose between caring for a sick loved
one and losing a day’s wages.

Learn more about Working Texans for Paid Sick Time: working-texans.org
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